
CITY OF RACINE
Quarterly Newsletter curated by the Human Resources Department

WELCOME!

EMPLOYEE
APPRECIATION

NEW EMPLOYEES

Welcome to the City of Racine Newsletter for 

the third quarter of 2020! We hope you enjoy 

this edition, and if you have any questions on

the information listed, please contact the 

Human Resources Department at 262-636-9175.

We would like to take the time to

recognize the Health Department for their

extraordinary work on the frontlines,

helping not only our City Staff, but our

Community during the current Pandemic.

We are sincerely grateful and thankful for

your hard work and going above and

beyond in your roles to serve others.

Thank you for your sacrifices, dedication,

and help during these difficult times!

Kate Croteau - Human Resources Director

Raul Avila - Computer, Instrumentation &

Control Systems Specialist - Water Utility

Greg Bueno - Building & Grounds Maintenance

Worker - Water Utility

Elizabeth Regier - Civil Engineer I

Jonathan Ellis - Electrician

Robin Bertzyk - Truck Mechanic I

Richard Leineweber - Equipment Washer

Greaser

Welcome to the City of Racine!;



Gratitude Pledge

Weekly Emails

Gratitude Journal Ideas

Three Online Webinars

HEALTH & WELLNESS CORNER
Curated by the Human Resources Department

SUMMER GRATITUDE

Laura Waller from the Health and
Wellness Center is hosting the
Summer Gratitude Challenge June
22 - September 20th! To register and
start your Gratitude Pledge today,
click the registration link below.

Gratitude Kick-off Webinar
Date: Thursday, June 18th, 2020

Time: 12:30 p.m. - 1:00 p.m. CDT

Location: Online - Once you are

registered, you will be emailed a

save-the-date calendar invitation

to join the online webinar.

Challenge Includes:

Registration Link

www.cityofracine.org/CityWellness

Wellness Incentive Program

Make sure to complete the Wellness Incentive

Program and turn in your paperwork to Human

Resources by August 3rd in order to receive your

incentive payment by  August 28th!

https://forms.office.com/Pages/ResponsePage.aspx?id=dg5qnPZ490qT5XT_wIujCxRMmdbucIZLjmcVpwxZ9_JUMEJEMFQxV0pBUUlSMFFFQTNKS0RWNEFaTy4u


Health Savings Account (HSA)

HSAs are accounts that help you prepare for big medical costs.

Learn about how these accounts work, contribution limits and

allowable expenses covered by an HSA.

HEALTH & WELLNESS CORNER
Curated by the Human Resources Department

FINANCIAL WELLNESS
WEBINARS

Educator's Credit Union will be hosting one webinar per month that relates to

your financial wellness. The Human Resources Department will be sending

out a notice of the dates and times of these webinars once they have been

scheduled.  Here is a preview of some of the topics that will be covered!

Protect Your Identity

Get the knowledge needed to avoid becoming a victim of

identity theft and what to do should it happen to you.

Money and Debt Management

Reducing debt is an easy way to improve your available funds

and improve your credit score. This webinar will provide tips on

managing your money to help you overcome your existing debt.

Understanding Personal Finance

Review the fundamentals of finance while learning about tools

to manage your money more wisely.

Making the Most of Social Security

Learn how social security works, the latest updates, benefit

strategies and more.

Financial Wellness Webinars are coming soon!

Webinar Topics:



Stretch for your health and your safety!
Flexibility is an important component of physical activity and should be

incorporated into your physical fitness plan. Stretching, which is similar

to flexibility, is the most effective way of developing and retaining

flexible muscles and joints. The exclusion of either of these may lead to

injury and poor performance. By adding stretching into your daily

routine, you may improve or maintain flexibility. This enables your body

to continue to perform your daily activities with ease and helps

decrease the risk of injury. 

Stay Hydrated and drink plenty of fluids.

Avoid dehydrating liquids such as coffee, tea and caffeinated soft

drinks.

Wear protective clothing - lightweight, light-colored and loose-fitting

clothing helps protect against heat.

Pace yourself. Work at an even pace and know your limits.

Schedule breaks. Take time for rest periods and water breaks.

Use a damp rag to wipe your face or put around your neck.

Avoid getting sunburn and make sure to use sunscreen.

Be alert to signs of heat-related illness.

Avoid direct sun. 

HEALTH & WELLNESS CORNER
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BEAT THE HEAT!

SAFETY FIRST

Make sure to stay safe in the sun with these
tips and tricks!

Improved Range of

motion

Reduced muscle

soreness and fatigue

Improved posture

Reduced stress

Stretch when you are

warm

Breath normally

Stretch each muscle

group

Never stretch to the

point of feeling pain

Static Stretching is

performed without

movement while

holding a stretch

for a specific time -

use this as part of

your cool-down

Dynamic Stretching

is performed while

movement is

occurring such as a

controlled swing or

bounce - use this as

part of your warm -

up

Benefits of Stretching Safe Stretching Static Stretching Dynamic Stretching



Except as set forth below, mileage for the use of an employee 's personal

vehicle on official City business shall be reimbursed at the allowable IRS

rate (see the Finance Department for the current rate).

Employees who utilize their personal vehicles on travel assignments are

responsible to carry liability insurance on said vehicle. To see

specifications, please see page 51 of the Employee Handbook.

The mileage reimbursement for attending authorized functions shall begin

and end at City Hall. 

Elected Officials and employees will not be reimbursed for mileage

incurred to attend scheduled Council Meetings. 

Employees will not be reimbursed for mileage incurred driving to or from

City Hall for work.

All mileage shall be documented showing date, destination, and mileage.

1.

2.

3.

4.

5.

6.

    

CVMIC has resumed in-person trainings! There are

limitations on class sizes and other stipulations for the

in-person trainings, with more information listed on

CVMIC 's COVID-19 Resources page. CVMIC has also

rolled-out live Virtual Trainings starting in July.

visit www.cvmic.com to start enrolling!

TRAINING & RESOURCES
Curated by the Human Resources Department

POLICY SPOTLIGHT

Employees are encouraged to use City

owned vehicles when traveling on City

business if vehicles are available.

When City owned vehicles are not

available, the rules listed below will

apply.

Mileage Reimbursement Policy
Employee Handbook - Section 5.24, Page 51

TRAININGS TO
ENROLL IN



Choosing a doctor is one of the most important

health decisions you 'll make. The UnitedHealth

Premium Program can help you find doctors who

are right for you and your family. 

The UnitedHealth Premium Program evaluates

physicians in various specialties using evidence-

based medicine and national standardized

measures to help you locate quality and cost-

efficient providers. It 's easy to find a UnitedHealth

Premium Care Physician. Just go to myuhc.com
and click Find a Doctor. Choose smart. Look for

blue hearts.

BENEFIT RESOURCES & NEWS
Curated by the Human Resources Department

PREMIUM PROVIDERS

UnitedHealthPremium.com

UnitedHealth Premium Doctors

Follow evidence - based guidelines for care

Are more likely to be aware of the latest
research and clinical trials

May have lower surgery repeat rates



Effective February 4, 2020, through July 24, 2020 or the end of the Public Health

Emergency period, as declared by the Secretary of the Department of Health and

Human Services (HHS), you will not be responsible for any cost share for the

following services: approved and authorized COVID-19 diagnostic testing, and

testing-related visits at a physician 's office, urgent care center, or emergency

department of a hospital or alternate facility. Testing must be provided at approved

locations in accordance with U.S. Centers for Disease Control and Prevention (CDC)

guidelines. This cost share waiver applies to services received from both in-network

and out-ofnetwork providers.

BENEFIT RESOURCES & NEWS
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UHC COVID-19
INFORMATION

Effective March 18, 2020 through September 30, 2020, you will not be responsible

for any cost share for virtual visits received from a designated virtual network

provider (AmWell, Doctor on Demand or Teladoc).

Effective February 4, 2020 through July 24, 2020, unless otherwise extended, you

will not be responsible for cost share for visits with your medical provider through

live audio with video-conferencing or audio-only (telephonic) technology when the

visit is related to COVID-19 testing. This cost share waiver applies to services

received from both in-network and out-of-network providers. Effective July 25, 2020

through September 30, 2020, services will be provided with no cost share for

telehealth visits with in-network providers

All eligible in-network and out-of-network behavioral health care providers who

have the ability and want to connect through live audio with video-conferencing or

audio-only (telephonic), may do so to support your behavioral health (mental health

and substance use disorder) needs.

COVID-19 Testing and Testing-Related Visits

Virtual Visits through a Designation In-Network Provider

Other Virtual or Telehealth Visits

Behavioral Health and Substance Use Disorder



A preventative health visit can help you see how healthy you are now

and help identify any health issue before they become more serious.

You and your doctor can then work together to choose the care that

may be right for you. Recommended preventative care services may

include the following;

BENEFIT RESOURCES & NEWS
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PREVENTATIVE CARE
www.uhc.com/preventivecare

Why is Preventative Care Important?



Start your day by sending a

gratitude email or text to someone

you appreciate. 

Each day, write down three things

you 're grateful for, either daily or

several times per week. 

Thank and praise the important

people in your life often. It makes

them feel good and you will too. 

Feel your grateful emotions for 10

seconds, which causes the good

feeling to stick in your brain.

In the midst of reactivating it 's a good time

to express gratitude for the good things we

have in life. Scientific studies show that

expressing gratitude on a daily basis

increases happiness and resilience. It also,

over time, can positively affect physical

health.

BENEFIT RESOURCES & NEWS
Curated by the Human Resources Department

MENTAL HEALTH
RESOURCES

Reactivating with Resilience: A
Few Words about Gratitude

Below is information from Aurora EAP on the positive effects of expressing

gratitude.  You can contact Aurora EAP by calling 800-263-3231.



Say Hello to Sanvello! This is a new phone app

that offers clinical techniques to help dial

down the symptoms of stress, anxiety and

depression - anytime. Connect with powerful

tools that are there for you right as symptoms

come up. Stay engaged each day for benefits

you can feel. Escape to Sanvello whenever

you need to, track your progress and stay until

you feel better.

You can upgrade to premium for free using

your Member ID # and Group # that can be

found on your UHC health insurance card.

BENEFIT RESOURCES & NEWS
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MENTAL HEALTH
RESOURCES



To start using Talkspace, visit

talkspace.com/connect and register

using your benefits information. Most

benefit plans will cover Talkspace use

as an outpatient therapy, and copays

will apply. Members will have the

option of continuing on the website, or

downloading the Talkspace phone

app.

BENEFIT RESOURCES & NEWS
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MENTAL HEALTH
RESOURCES

Talkspace is a mobile app that helps people by matching them with a licensed

therapist for virtual counseling. You can communicate with your matched

therapist via text, audio, or video from the comforts of your own home.

Talkspace.com/Connect



JOB OPPORTUNITIES
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Job Title Type Salary Department

Police Officer

Firefighter

Seasonal Laborer/Truck
Driver

Relief Crossing Guard

Adult Softball Umpire Seasonal

Full-Time

Full-Time

Seasonal

Part-Time

Police

Police

Fire

Parks and Recreation

Parks

Closing

Continous

Continous

Continous

Continous

$21.01/hour

$11.70/hour

$53,302.68-
$71,070.51
$59,446.40-
$72,716.80

$15.69 -
$18.15/hour

Civil Engineer IV Full-Time
$72,321.60-
$92,976.00

Continous DPW - Engineering

Continous


